Race, Equity, and Inclusion Glossary of Terms
Excerpted from SACOG Racial Equity Action Plan

Race: the concept of dividing people into populations or groups on the basis of various sets of
physical characteristics.

Racial Equity: When race can no longer be used to predict life outcomes and outcomes for all
groups are improved. As an outcome, we achieve racial equity when race no longer determines
one's socioeconomic outcomes; when everyone has what they need to thrive, no matter where
they live. As a process, we apply racial equity when those most impacted by structural racial
inequity are meaningfully involved in the creation and implementation of the institutional
policies and practices that impact their lives.

Inclusion: Ensuring the right conditions are in place for each person to achieve their full
potential. Inclusion should be reflected in an organization’s culture, practices and relationships
that are in place to support a diverse workforce. Inclusion is the process of creating a working
culture and environment that recognizes, appreciates, and effectively utilizes the talents, skills,
and perspectives of every employee; uses employee skills to achieve the agency’s objectives and
mission; connects each employee to the organization; and encourages collaboration, flexibility,
and fairness.

Inclusion is more than just allowing people to participate or join; it’s about being welcoming.
Authentically bringing traditionally excluded individuals and/or groups into processes, activities,
and decision/policy making in a way that shares power.

Diversity: Any dimension that can be used to differentiate groups and people from one another.
Diversity includes all the ways in which people differ, and it encompasses all the different
characteristics that make one individual or group different from another. It is all-inclusive and
recognizes everyone and every group as part of the diversity that should be valued. A broad
definition includes not only race, ethnicity, and gender — the groups that most often come to
mind when the term "diversity" is used —but also age, national origin, religion, disability, sexual
orientation, socioeconomic status, education, marital status, language, and physical appearance.
It also involves different ideas, perspectives, and Values.

Equity vs. Equality: Equity involves trying to understand and give people what they need to
enjoy full, healthy lives. Equality, in contrast, aims to ensure that everyone gets the same things
in order to enjoy full, healthy lives. Like equity, equality aims to promote fairness and justice, but
it can only work if everyone starts from the same place and needs the same things.



